DEPARTMENT OF LABOR

Office of the Secretary

Women's Bureau

Women in Apprenticeship and Nontraditional Occupations (WANTO) Act of 1992
FY-2003 Budget, Training and Employment Services (TES) 1630174

AGENCY: Women's Bureau, Department of Labor.

ACTION: Notice of Availability of Funds and Solicitation For Grant Applications

(SGA 03-12).

Thisnotice contains dl of the information needed to apply for grant funding.

Grant proposals that are not completed as directed will be judged non-responsive and

will not be evaluated.

SUMMARY: The Women's Bureau, U.S. Department of Labor (DOL ), announces the 2003
Solicitation for Grant Applications (SGA) authorized under the Women in Appr enticeship and

Nontraditional Occupations (WANTO) Act of 1992. The purpose of this program isto assst

employers and labor unions in the placement and retention of women in gpprenticeship and
nontraditional occupations. To that end, WANTO grant funds are disbursed to igible
community-based organizations, which may be faith-based, which, in turn, provide employers and
labor unions with technical ass stance geared towards the successful placement and retention of

women in gpprenticeship and nontraditiona occupations.



DATES: One signed origina, complete grant gpplication plus two copies of the Technical

Proposal and two copies of the Cost Proposal must be submitted. The original and copies must be
submitted by 4:45 pm EST, August 11, 2003. Hand-ddivered gpplications must be received by
that time. An gpplication recaived after August 11, 2003 will not be considered unlessit is
received before awards are made and:

1. It was sent by registered or certified mail not later than August 6, 2003,

2. Itisdetermined by the Government that the late receipt was due solely to mishandling
by the Government after receipt at the U.S. Department of Labor at the address listed under
ADDRESSES; or

3. Itwassent by U.S. Postal Service Express Mail Next Day Service-Post Officeto
Addressee, not later than 4:45 pm EST on August 9, 2003.

The only acceptable evidence to establish the date of mailing of alate application sent by
registered or certified mail isthe U.S. Postdl Service postmark on the envelope or wrapper and on
the origina receipt from the U.S. Postdl Service. |If the postmark is not legible, an gpplication
received after the specified time and date will be processed asif mailed late. "Pogtmark” meansa
printed, stamped, or otherwise placed impression (not a postage meter machine impression) that is
reedily identifiable without further action as having been applied and affixed by an employee of the
U.S. Pogtd Service on the date of mailing. Therefore, applicants shal request that the postal clerk
place alegible hand cancellation bull's-eye postmark on both the receipt and the wrapper or
envelope.

The only acceptable evidence to establish the date of mailing of alate application sent by
U.S. Pogd Service Mail Next Day Service-Post Office to Addressee is the date entered by the
post office receiving clerk on the "Express Mail Next Day Service-Post Office to Addressee” |abel
and the postmark on the envelope or wrapper and on the original receipt from the U.S. Postal
Service. "Posgmark™ has the same meaning as defined in the preceding paragraph. Therefore,
gpplicants shdl request that the podta clerk place alegible hand cancedllation bull's-eye postmark
on both the receipt and the envelope or wrapper.



The only acceptable evidence to establish the time of receipt at the U.S. Department of
Labor is the date/time stamp of the Office of Procurement Services on the gpplication wrapper or
other documentary evidence of receipt maintained by thet office.
Applications sent by other delivery services, such as Federal Express, UPS, etc., will aso be
accepted; however, the applicant bears the responsbility of timely submission.

ADDRESSES: Applications must be directed to the U.S. Department of Labor, Procurement
Services Center, Attention: Cassandra Willis, Reference SGA 03-12, Room N-5416, 200

Congtitution Avenue, N.W., Washington, D.C. 20210.

FOR FURTHER INFORMATION CONTACT: All applicants are advised that U.S. mail

ddivery in the Washington, DC area has been erratic due to concer nsinvolving anthr ax

contamination. All applicants must take thisinto consder ation when preparing to meet

the application deadline. You assumetherisk for ensuring atimely submisson; thet is, if,

because of these mail problems, the Department does not receive an application or receivesit too
late to give it proper consderation, even if it was timely mailed, the Department is not required to
congder the gpplication. Therefore, it is recommended that you confirm receipt of your application
by contacting Cassandra Willis, U.S. Department of Labor, Procurement Services Center; (202)
693-4570 (thisis not atall-free number), prior to the closing deedline.

Application announcements or forms will not be mailed. The Federd Register may be obtained

from your nearest government office or library. In addition, a copy of this notice and the

application requirements may be downloaded from the Women's Bureau' s Website at

http://Mmww.dol .gov/whb/nontrahtm.




ALL QUESTIONS ABOUT THIS SGA SHOULD BE DIRECTED TO CASSANDRA
WILLIS, U.S. Department of Labor, Procurement Services Center, Room N-5416, 200
Congtitution Avenue, N.W., Washington, D.C. 20210; 202-693-4570.

SUPPLEMENTARY INFORMATION:

Part I. Background
A. Authority and Funding. The Women in Apprenticeship and Nontraditiona

Occupations (WANTO) Act of 1992 (29 U.S.C. 82501 et seq.) authorizesthe

Department of Labor (DOL) to disburse technica assstance grants. The WANTO grants

for Fisca Year (FY) 2003 are funded by DOL FY 2003 Budget: Training and

Employment Services (TES) 1630174. The Women'’s Bureau (WB) co-adminigters the

WANTO program with the DOL Office of Apprenticeship Training, Employer and Labor

Services (ATELS). WB has respongbility for implementing the grant process.

B. Purpose. The WANTO Act’s purpose isto provide technica assistance to employers

and labor unions (E/LU) to encourage employment of women in gpprenticeships and

nontraditiona occupations (A/NTO). WANTO grants are awarded to community-based

organizations (CBOs), which may be faith-based, to deliver technica assstanceto E/LU to

prepare them to successfully recruit, train, employ and retain women in A/NTO. DOL has

found that placement and retention of women in A/NTO pose sgnificant chalenges.

C. Grant Awards. The WB issoliciting proposals on a competitive basis for the WANTO

program. The WB anticipates awarding grants of $50,000 to $100,000 to approximately

10 grantees to conduct innovative projects that comply with the goas set forth in the



WANTO Act and this SGA. The period of performance begins September 30, 2003, and
ends on September 29, 2004. Theinitid performance period may be extended once, for
up to three months, at no additiona cost to DOL, so that a grantee can finishitsfina
report. Each application shdl clearly state the gpplicant’ s intention to begin performance
no later than October 1, 2003.
D. Acronyms and Definitions. The following terms are defined for the convenience of

prospective applicants:

WANTO refersto WWomen in Apprenticeship and Nontraditional Occupations.

A/NTO refers to apprenticeship and nontraditional occupations.

E/LU refersto employers and labor unions.

ATELS refersto the Apprenticeship Training, Employer and Labor Services office of the

Employment and Training Administration, U.S. Department of Labor.

WB refersto the Women' s Bureau, U.S. Department of Labor.

TA refersto technical assstance.

NTO (Nontraditional Occupations) are those where women account for less than 25 percent of

al persons employed in a angle occupationa group. For the most recent listing of nontraditiona

jobs, see the WB website at www.dol.gov/wb/stats/main.htm.

Pre-Apprenticeship Programs are those programs that prepare individuds for apprenticeship or
entry-level employment in NTO. Depending on the apprenticegble or other nontraditiona
occupation for which the program is preparing students, the curriculum would vary. For example,
acurriculum for the construction trades may include pre-vocationa identification and use of toals,

blueprint reading, basic shop skills, safety procedures, math skills, and physical conditioning.



English as a Second Language and team:-building skills such as effective ligening and feedback
might be included in curricula preparing students for some entry-level nontraditiond jobs.
Apprenticeship isaforma employment relationship designed to promote kill training and learning
on thejob. "Hands on" learning takes place in conjunction with related theoretica ingtruction (often
in acdassroom setting). An gpprentice who successfully completes an ATEL S registered program,
which usually requires 3to 5 years, is awarded a certificate of completion. An ATELS-registered
program is one in which employers, or groups of employers, and unions design, organize, manage,
and finance gpprenticeship programs under the standards developed and registered with ATELS
or ATEL S-recognized State Apprenticeship Agencies. Employers, or groups of employers, and
unions aso salect gpprentices who are trained to meet certain predetermined occupational

sandards. For more information, see the ATEL S website at http://www.doleta.gov/atels bat/.

High-technology occupations are those in which cutting-edge, state-of-the-art technologies are
used. The technologies shape the design, development, and introduction of new products and
innovative production processes. These scientific, technica and engineering occupations require
in-depth knowledge of the theories and principles of science, engineering, and mathematics,
acquired through post- secondary speciaized education. For the purposes of this solicitation, this
definition o includes other occupations which have many high-tech aspects, for example,
repairing the products used in high-tech industries.

CBO (Community-Based Organization) is a private nonprofit organization, which may be faith-
based, that is representative of a community or a Sgnificant segment of acommunity,

and that has demongtrated experience administering programs that train women for A/NTO.



Part 1. Eligible Applicants
An agpplicant must be a community-based organization. That is, it must:

Be aprivate, nonprofit organization. A public body such as a governmental body,

public school, college, or hospital is not a CBO.

Represent acommunity or a Sgnificant ssgment of acommunity.
Have demonstrated experience administering programs that train women for A/NTO.

In addition, a CBO must not be classified under the IRS Tax Code as a 501(c)(4) entity.

All proposals must document that these digibility requirements have been, and will continue
to be, satisfied.

A fath-based organization is an digible goplicant provided it meets the digibility
requirements stated above.

A consortium of CBOs may apply for a grant provided they include a copy of the
consortium agreement and identify the entity/entities that will administer the grant.
APPLICATIONSTHAT FAIL TO ESTABLISH ELIGIBILITY ACCORDING TO

THESE CRITERIA WILL NOT BE EVALUATED.

Part I111. Application Contents

A. Technical Proposal

Thetechnica proposd text islimited to twenty (20) 8 %2 by 11 inch pages (not including the Table
of Contents and any attachments), numbered, double-paced, sngle-sided, in 8 to 12 pitch (font
gze).

The Following Information isrequired



1. A Table of Contents, listing the gpplication sections.
2. Documentation of applicant digibility, as described in Part 11 of this notice.
3. A 2-page abstract, summarizing the proposed project.
4. Documentation of its experience, capability, and quaifications for providing TA to E/LU for the
purpose of recruiting, training, hiring and retaining women in A/NTO, as described in Part 1V,
Section A1 “Organizationd Overview” of this notice.
5. Documentation of commitments from a minimum of sx (6) up to amaximum of eght (8) E/LU
to recelve TA, and adescription of the E/LU’ s previous experience in recruiting, training, placing
and retaining women in A/NTO, as described in Part 1V, Section A2 “ Established Employer and
Labor Union Linkages' of this notice.
6. A Statement of Work as described in Part 1V Section A3 * Scope of WANTO Project and
Projected Outcomes’ of this notice.
7. A lig of dl itemsfor which grant funds will be expended. Do not include any cost information,
only expenditure items.
8. The CBO's budget and mgor funding sources for the past three (3) years, including foundation
and government funds, as well as other types of funding.
B. Cost Proposal

The Cost Proposd is aphysicaly separate document and must not be included within the
twenty-page limit of the technica proposd. The Cost Proposad must include the following:
1. A Standard Form (SF) 424, "Application for Federa Assistance.” All copies of the SF 424

must have origind sgnatures of the legd entity goplying for grant funding. Applicants must indicate



on the SF 424 the organizations IRS status. The Catalogue of Federd Domestic Assistance
(CFDA) number for this program is 17.700, which should be entered on the SF 424, block 10.
2. A catification prepared within the last Six (6) months, attesting to the adequacy of the entity's
fisca management and accounting systems to account for and safeguard Federd funds properly.
The certification should be obtained as follows:

a For incorporated organizations, a certification from a Certified Public Accountant or

b. For other gpplicants, their employers identification number (EIN) issued by the IRS;
3. Budget Information Form 424A, with anarrative of description of each line item.
4. A copy of the most current Indirect Cost Rate Agreement issued by the cognizant federd
agency, if goplicable.
5. Applications from a consortium of organizations aso must include a copy of the consortium
agreement and mugt identify the consortium that will act as the adminigtrative entity for the project.
No member of a consortium shall make a separate gpplication under his grant program. In
addition, the agreement must specify the consortium's arrangements for handling the adminigtrative
and financid respongbilities for the program.
6. The applicants must include the Assurances and Certifications Signature Pege.

Potentia gpplicants who do not have the current version of the slandard grant forms 424
and 424A listed above can download them from the following OMB website address:

http://www.whitehouse.gov/omb/grants/grants formshtml. The Assurances and Ceatifications

Signature Page will be available on the WB WANTO website at

http://mwww.dol .gov/wb/nontrahtm




Part 1V. Evaluation Criteria and Selection Process

Technicd proposals will be carefully reviewed by an evduation pand using the following
criteriaunder Section A of thisPart. Up to 115 points may be awarded to an gpplication. This
total is based on up to 100 points for the required information described in A. 1, 2, and 3 below,
and up to 15 bonus points for specid program emphass described in A. 4 below. The ranked
scores of the proposas will serve asthe primary basis for selection of gpplicants for a potentid
award in accordance with the processin Section B of this part.
A. Technical Evaluation Criteria/ Points
1. Organizational Overview (up to 20 points awar ded)

The gpplicant must demondirate its experience, cgpability and qudifications for
administering a grant project to provide technical assstance to E/LU. The gpplicant must:

a) Describe the organization's experience and leadership in providing technica assstance to

E/LU for the purpose of recruiting, training, placing and retaining women in A/NTO.

b) Highlight the qudifications of the key saff and the organizationa structure that would
ensure the success of the project. Include the CBO's organizationd chart and the names
and full resumes of dl primary staff managing the grant project.

¢) Include job descriptions which identify dl key tasks, the hours required for the completion
of such tasks, and the persons responsible for completing each task.

d) Indicateif tradesvomen or women in nontraditional occupations serve as active members
of the organization, as either employed staff or as board members.

€) Where gpplicable, differentiate between the CBO and any proposed consultants or

subcontractors, providing information on each of the above.
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2. Egablished Employer and Labor Union Linkages (up to 20 points awar ded)

The gpplicant must demongrate commitments from aminimum of sx (6) E/LU upto a

maximum of eight (8) E/LU to recalve technica assstance during the grant award period. The

goplicant must dso demondrate aleve of understanding of the E/LU’ s previous experiences with

recruitment, training, placement, and retention of women in A/NTO sufficient to endble the

goplicant to provide targeted technica assstance. The applicant must:

a)

b)

Document commitments (in the form of written agreements or letters) from aminimum of
39X (6) E/LU up to amaximum of eight (8) E/LU to recaive technicd assstance for the
purpose of training or employing women in A/NTO. Asdaed inthe WANTO Act, a a
minimum such agreements or |etters should include: (1) adescription of the need for
technical assstance; (2) a description of the types of apprenticeable occupations or
nontraditional occupations in which the employer or labor union would like to train or
employ women; (3) assurances that there are or will be suitable and appropriate positions
avallable in the apprenti ceable occupations program or in the nontraditiona occupations
being targeted; and (4) commitments that reasonable efforts shal be made to place
qudified women in gpprenticeable occupations or nontraditiona occupations.

Document the previous programs and experiences, and success or lack thereof, of the
E/LU in recruiting, training, placing, and retaining women in A/NTO. Such documentation
may include descriptions of previous outreach and orientation provided to women,

mentoring programs, support groups, networks, workplace consultations, employee and

11



supervisory workshops, and other workplace-specific strategic planning to increase the

participation of women in gpprenticeship and nontraditiona occupeations.

3. Scope of WANTO Project and Projected Outcomes (up to 60 points awar ded).

The gpplicant must demonstrate comprehensive, targeted, and effective technicd
assistance to be provided to E/LU with WANTO funding. The gpplicant must also project the
types and amounts of successful outcomes that can reasonably be expected as aresult of the TA
provided with WANTO funding. The WB consders the successful placement of women in

apprenticeships and nontraditional occupations the primary successful outcome a grantee can

achieve with WANTO funding.

The gpplicant must include a Statement of Work which:

a) Deailsdl forms of technica assstance to be provided to the E/LU identified in the
previous section, “ Established Employer and Labor Union Linkages.” [According to the
WANTO Act, technical assistance provided with WANTO grant funds may include: (1)
developing outreach and orientation sessons to recruit women into the employers
apprenticeable occupations and nontraditional occupations, (2) developing
pregpprenti ceable occupations or nontraditiond skills training to prepare women for
AINTO; (3) providing ongoing orientations for E/LU and workers on cregting a
successful environment for women in A/NTO; (4) setting up support groups and
fecilitating networks for women in A/NTO on or off the job Site to improve their retention;
(5) stting up aloca computerized data base referral system to maintain a current list of

tradeswomen who are available for work; (6) serving as aliaison between tradeswomen
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and E/L U to address workplace issues related to gender; and (7) conducting exit
interviews with tradeswomen to evauate their on-the-job experience and to assess the
effectiveness of the program]

b) Documents any leveraging or co-funding anticipated for the accomplishment of the
proposed project. This must include a description of the value-added of the WANTO

grant, i.e., what technical assistance will be provided to E/LU as aresult of WANTO

grant funding?

c) Describes the outcomes the gpplicant projects as aresult of WANTO funding. This must

include the number of women to be placed in 1) pre-apprenticeships, 2) apprenticeships,

and 3) nontraditional occupations.

4. Bonus Points (up to 15 points awar ded)
Bonus points will be awarded for projects that demondrate their experience or indicate their plans
to provide one or more of the following:
a.  Opportunities for women to be placed and retained in A/NTO in high technology
occupations. (Up to 5 points awarded)
b. Servicesfor disabled women to be placed in A/INTO. (Up to 5 points awarded)
c. Mentoring servicesto at least one other CBO that is providing technicd assstance to

E/LU. (Upto 5 points awarded)

B. Total Score

13



The review pand's recommendations are advisory in nature and not binding on the Grant
Officer. Find awardswill be made based on the best interest of the Government, including, but not
limited to, such factors as technical qudity, geographic balance, occupationd and/or industrid
impact, and past grant performance. The submission of a successful previous gpplication for a
WANTO grant from any prior year does not guarantee an award under this solicitation. A
previous grantee' s failure to complete a WANTO grant project within the grant award period, or
falure to provide required reports in atimely manner are aspects of past grant performance that
may result in denid of a 2003 grant.

Although the Government reserves the right to award on the basis of the gpplicant'sinitia
submissions, the Government may establish a competitive range or technically acceptable range
based upon proposa evauation for the purpose of sdecting qudified gpplicants. The Government
reserves the right to ask for clarification or hold discusson, but may eect to avard a grant without
such discusson. The Grant Officer's determination of award under this SGA isthe find agency

action.

Part V. Deliverables
This section is provided so that gpplicants may more accuratdy estimate the saffing budgetary
requirements when preparing their proposa. Applicants are to exclude from their cost proposal
the cost of any requested travel to Washington, DC.
A. Post Grant Award Conference.

No later than eight (8) weeks after an award, the grantees shal meet with the WB and

ATELS at the Post- Award Conference to discuss the project, related components and TA;

14



timelines; technica assstance outcomes; assessment for comment; and find approva. The
grantees and the WB will discuss and make decisons on the following program activities:

1. The proposed TA commitments for employment, registered apprenticeship, and related
skilled nontraditiona occupation activities and respongihilities; the number of targeted partnerships
with E/LU; and the number of women who will be served.

2. The methodology the proposed partnership will use to support/change management and
employee attitudes to promote female workersin A/NTO.

3. The types of systemic change anticipated by the TA drategies that will be incorporated
into ongoing employer recruitment, hiring, training, and promotion of women in A/NTO.

4. The occupationd, indusdtrial, and geographica impact anticipated.

5. The supportive services to be provided to employers and women after successful
placement into A/NTO.

The WB and ATELSwill provide further input ordly or inwriting, if necessary, within ten.
(10) working days after the Post- Award Conference.

B. Grant Plan of Action.

If revisons have been necessary, no later than ten (10) weeks after an award, the grantees
and the WB will confirm the "plan of action” and detaled time-line for program implementation.
C. Grant Implementation.

No later than twelve (12) weeks after an award, the granteg(s) shall have begun providing
E/LU with TA to recruit, select, train, place, retain, and otherwise prepare women for A/NTO,

with progress to be measured in terms of employment growth and risng earnings.
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D. Quarterly Reports
1. Nomorethan thirty (30) calendar days after the end of each quarter, the grantee shal
submit a progress report of work done under this grant.
2. Quarterly reports shal generdly contain brief information on each of the following:

a) A comparison of actud accomplishments with the goas and objectives established
for the period. This must include discussion of placements in pre-gpprenticeship
programs, gpprenticeships and nontraditiond jobs, giving the name and address of
each workplace/company involved; and TA provided to E/LU, giving the E/LU
name and address as well as the nature of the TA provided.

b) Reasonswhy established gods were not met, if appropriate.

c) Any problemsthat may impede the performance of the grant and the proposed
corrective action.

d) Any changesin the proposed work to be performed during the next reporting
period.

1. Inaddition, between scheduled reporting dates, the granteg(s) shal immediately inform the
Women's Bureau Nationa Office Grant Officer's Technical Representative of sgnificant

developments affecting the ability to accomplish the work.

E. Final Report.
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1. TheFind Report shdl cover findings, finad performance data, outcome results, an
assessment of the grant project, and any employer or labor organization plans for follow-
up of participants. It shdl include an Executive Summary of no more than three (3) pages.

2. Nolater than ninety (90) days after the expiration of the grant award, the grantee(s) shdl
submit two (2) copies of the camera-ready find report, each bound in a professiona
manner in aloose-leaf notebook. These materids must be paid for with grant funds.

3. Upon request of elther the Women's Bureau or the grantee, the grantee shall submit a draft
fina report no more than sixty (60) days after the expiration of the grant award. The
Women's Bureau will then review the draft report, consult with ATEL S as necessary, and

provide written comments to the grantee within fifteen (15) days of receipt.

Part VII. Grant Requirements
A. Administrative Standards and Provisions.

Except as specifically provided, DOL acceptance of aproposal and an award of federa
funds to sponsor any program(s) does not provide awaiver of any grant requirements and/or
procedures. For example, the OMB Grants Management circulars (available on the OMB webste

at http:/Amww.whitehouse.gov/omb/grants/grants circularshtml) require, and an entity's

procurement procedures must require, that all procurement transactions will be conducted, as
practica, to provide open and free competition. If a proposa identifies a specific entity to provide
the services, the DOL award does not provide the justification or basis to sole-source the

procurement, i.e., avoid competition.
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The grants awarded under this SGA shdl be subject to the following adminigrative
standards and provisions as gpplicable:

29 CFR Part 97--Uniform Adminigrative Requirements for Grants and Cooperative
Agreements to State and Local Governments.

29 CFR Part 96--Federal Standards for Audit of Federaly Funded Grants, Contracts,
and Agreements.

29 CFR Part 95--Uniform Adminigrative Requirements for Grants and Cooperative
Agreements with Ingtitutions of Higher Education, etc.

B. Allowable Costs.

The WB shd| determine what congtitutes alowable costs in accordance with the following
applicable Federd cost principles: (1) State and Locd Government - OMB Circular A-87;
(2) Educationd Indtitutions- OMB Circular A-21; (3) Nonprofit Organizations- OMB Circular
A-122; and (4) Profit-making Commercid Firms- 48 CFR Part 31.

C. Grant Nondiscrimination Assurances

Asacondition of the awards, gpplicants must certify that they will comply fully with the
nondiscrimination and equa opportunity provisons of the following laws

29 CFR Part 31 — Nondiscrimination in Federaly-assisted programs of the Department of
Labor, effectuation of Title VI of the Civil Rights Act of 1964.

29 CFR Part 32 — Nondiscrimination on the Bad's of Disahility in Programs and Activities
Recaiving or Benefiting from Federd Assstance. (Implementing Section 504 of the Rehabilitation

Act, 29 U.S.C. 794)
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29 CFR Part 36 — Nondiscrimination on the Basis of Sex in Education Programs or
Activities Recalving Federa Financid Assgtance. (Implementing Title IX of the Education
Amendments of 1972, 20 U.S.C. 1681 et seq.)

The gpplicant must indlude assurances and certifications that it will comply with these lavs
inits grant gpplication. The assurances and certifications are attached as Appendix C.

In addition, this program is subject to the provisons of the “Jobs for Veterans Act,” Public
Law 107-288, which provides priority of service to veterans and spouses of certain veterans for
the recaipt of employment, training, and placement services in any job training program directly
funded, in whole or in part, by the Department of Labor. Please note that, to obtain priority of
sarvice, aveteran must meet those programs' digibility requirements. Comprehensive policy

guidance is being developed and will be issued in the near future.

Part VIII. Paperwork Reduction Act Notice (Public Law 104-13)

This collection of informetion is gpproved under the Office of Management and Budget (OMB)
control number 1225-0080, which expires 12/31/05. Persons are not required to respond to a
callection of information unless it displays a currently vaid OMB control number. The public
reporting burden for this collection of information is estimated to average six (6) to twelve (12)
hours to complete the grant application; two (2) to five (5) hours for quarterly reports; and four (4)
to ten (10) hours for the fina report. These estimates include the time for reviewing ingructions,
researching exigting data sources, gathering and maintaining the data needed, and completing and

reviewing the callection of information. Send comments regarding this burden estimate or any other
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agpect of this collection of information, including suggestions for reducing this burden to the
Women's Bureau, U.S. Department of Labor, Room S3311, 200 Congtitution Ave. N.W.,
Washington, D.C. 20210, to the attention of Diane Faulkner. Please reference OMB control

number 1225-0080.

Signed at Washington, DC, this__ 12th day of __ June , 2003

Lawrence J. Kuss

APPENDI X

A. Standard Form 424. Application for Federal Assstance
B. Standard Form 424A: Budget Information — Non-Congtruction Programs
C. Asaurances and Certifications Signature Page

D. Survey on Ensuring Equa Opportunity for Applicants, OMB No. 1225-0083
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